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PASTOR’S REPORT 

Looking back to last year – I really believed that COVID would be behind us 

completely when 2022 began – but reality is that it will always be with us and has 

changed our world, our nation, and the church forever.  Yet, the church of Jesus has 

always prevailed against the things that have come against it through the years – and 

we will prevail once again! 

A lot changed for us in 2022: A new office manager (Liz Huggins-Bridges) started 

with us as Kellie McCall had a new direction for her life. Leslie Marangoni began her 

ministry as director of music officially for her first full year. Ebonee Davis began her 

ministry with our children and youth in July! Each one has been a blessing to 

Summit! Of course, Larisa continued to be our pianist and Dave Engle continued to 

lead our Bronze Voices with amazing skills. Along with our committed elders and 

deacons, we have truly been blessed with our gifted leaders here at Summit – through 

the difficult and through the good situations.  God is good ALL THE TIME! 

One of my most favorite Bible verses is “Jesus Christ is the same yesterday, today and 

forever!” (Hebrews 13:8). I’ve found myself holding onto this verse in all the 

changing situations we find ourselves in – in our world, our nation, our church – 

because we need that stability with all that changes around us every day.  I guess you 

could say that the verse gets me through till tomorrow no matter what happens 

today. 

Even with Christianity in decline in many ways, our Lord is never in decline, and his 

name is more powerful than anything that can come against us.  That’s the gift of 

HOPE that we hold onto in our faith journey friends!  We always remember that 

nothing can separate us from God’s love!  We begin our faith walk in 2023 with the 

gift of HOPE. We open ourselves up to God’s vision for Summit – in Mission, in 

Fellowship, in Stewardship, in Outreach, in Discipleship, in taking care of our 

Property, and in Worship.  Let’s journey in 2023 filled with the HOPE that Jesus 

alone gives!   

In His Love – Dan  
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SESSION TEAMS & THE BOARD OF DEACONS 

In 2022, Session Elders led 11 teams, each responsible for different areas in the life of Summit.  
These teams were: 

  Church Administration & Personnel (CAP)  Finance 
  Discipleship      Mission 

- Children      Outreach 

- Youth      Planning 

- Adult      Property 
Fellowship      Worship & Music 

 
The following pages describe the purpose of each team, its members, its accomplishments in 2022, 
its expenditures of funds, its expectations for 2023, and its leadership.   
 
In addition to the teams under the Session, the other major body of the church is the Board of 
Deacons.  This report also includes a summary of their work for the year. 
 

In 2023, a new team has been established, with responsibility for Information Technology. 

 

SUMMARY OF 2022 OPERATING INCOME & EXPENSES  
Operating Income      $381,692 

 

Operating Expenses 

 Session      $        34 

 Session Teams: 

  Church Admin and Personnel   $264,213 

  Discipleship & Youth Programs  $    1,633 

  Fellowship   $    2,836 

  Finance   $  37,740 

  Missions   $  19,197 

  Outreach   $    2,418 

  Planning     $   0 

  Property   $  38,336 

  Worship & Music   $    2,316 

 Board of Deacons   $       661 

 

Total Operating Expenses   $369,382 
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CHURCH ADMINISTRATION AND PERSONNEL 
1. Team Purpose:  The purpose of the Church Administration and Personnel (CAP) Team 
continues to be providing for the personnel and management of the church so that all may grow and 
worship God. 
 
2. Members of the Team in 2022.  The following are members who participated on the team this 

past year: Ron Fox, Elizabeth Attreed, Frank Pote, Susan Kapes, and Katrina Kapes (Elder). 

 

3. Accomplishments this past year.  Beginning in January, Liz Huggins-Bridges began working 

as our Office Manager which represented the culmination of our position development, description 

and hiring work from the fall of 2021. This spring, in conjunction with the Education Team, CAP 

created a new Children and Youth Director Position and filled said position with the estimable Ms. 

Ebonee Davis. As per our annual responsibilities, CAP conducted its regular employee evaluations 

with input from the head of staff and provided the Pastor Evaluations for the Session and then 

drafted a comprehensive response based upon the received evaluations. 

  

4. Budget and Expenditures:  As CAP includes all payroll for all personnel, we have the most 

exhaustive and largest share of the budget. In 2022, CAP had a starting Budget which included the 

Minister’s Package, our office manager’s salary, our music director’s salary, office expenses and 

employee reimbursables. Throughout the year, CAP’s budget grew to include both the new Children 

and Youth Director Position and Dan’s Bonus, as voted on by the session.  

 

 Budgeted: $272,950  Operating Funds 

 Expended:  $264,213  Operating Funds 

   $      151  Designated Funds 

 

5. Assessment:  CAP continues to provide for the administrative and personnel needs of the 

church as they are communicated to us through session meetings, discussions with the minister, and 

congregational meetings. As personnel needs change, CAP is positioned to adapt with the needs of 

the church, moving forward. 

 

6. Plans and Goals for 2023:  Continue to help provide for the administrative and personnel 

needs of the church as we are called to do by the session and congregation. 

 

7. Elder:  Katrina Kapes  
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Vacation Bible School 

 

Christmas Children’s Pageant 
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DISCIPLESHIP TEAMS: ADULT, YOUTH & CHILDREN’S  

1. Team Purpose:  The Adult, Youth, and Children’s Discipleship Teams share a common 
purpose to connect our congregation with Jesus Chris by sharing knowledge of the Bible at their 
respective age levels. 
 

2. Members of the Team in 2022.  The following members participated on the team this past 

year: Allison Barcus, Janet Martin, Leslie Marngoni, Barbara Miller, A.J. Tyler   

 

3. Accomplishments this past year.  This year, the Discipleship Team contributed to the hiring 

of a part-time children and youth discipleship leader Ebonee Davis. We helped to craft the job 

statement, participated in interviews, and provided our recommendation on the hiring decision. 

 

For Adult Discipleship - we held Thursday morning Bible Study, Sunday School and Virtual Bible 

Study throughout the year.  Our virtual Bible Study continues to serve our congregation, former 

members, community, and participants in other states. We made Devotionals for Lent and Advent 

available to the entire congregation and visitors.  Books were made available to the congregation for 

some of our Bible Studies. 

 

For Youth Discipleship – we held youth group activities and supported special gatherings. The 

youth assisted with Vacation Bible School and sidewalk fellowship. The youth assisted with an Ash 

Wednesday pancake breakfast. 

 

For Children’s Discipleship – we held Thursday with our God (THWOG) weekly activities, held 

Sunday School, held Vacation Bible School, and had the Christmas Eve Pageant. 

 

4. Budget and Expenditures:   

 

 Budgeted: $  8,500  Operating Funds 

 Expended:  $  1,633  Operating Funds 

   $  6,334   Designated Funds 

 

5. Assessment:  This has been a good year for the discipleship teams with the major 

accomplishment being the onboarding of Ebonee Davis. We are working with Ebonee to enhance 

the quality and expand our discipleship programs over the coming year. 

 

6. Plans and Goals for 2023:  Expand Children’s and Youth Music opportunities in the time 

between Sunday School and the 11:00 service. Determine ways to recognize milestones for youth 

and children growing through the church including but not limited to Bibles for Children and 

Youth, Baptismal and Confirmation gifts. Bring back a youth and children’s Sunday, include 

recognition for our volunteers and teachers. 

 

7. Elders:  Leona Fox (Adult), Julia Dillon (Youth), Brittlea Brown (Children’s) 
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FELLOWSHIP TEAM 

1. Team Purpose:  The purpose of the Fellowship Team is to provide opportunities to share how 
God is at work in our lives through social interaction among the congregation. 
 
2. Members of the Team in 2022:  The following members participated on the team this past 
year:  Tania Baltes, Morgan Dolph, Gale Doyle, Ellen Foster, Sharon Harmon, Joan Lindsey, Pat 
Martin, Leslie Moody, Susan O’Ferrell, Terri Somers, Tom Stribbling, Katherine Trevarthen, and 
Beth Van de Bussche. 
 
3. Accomplishments this past year:  Fortunately for our team, we have many members who 
have been a part of our team for many years.  We are happy to welcome our new members and 
always welcome new members and their talents.  Our team meets almost every month.  One of our 
goals has been to sponsor a fellowship event every month.  Fellowship provides the morning coffee 
service every Sunday.  A special thanks to Tom Stribbling for his dedication and hard work.  We are 
blessed to have a talented baker and cake and cupcake decorator, Terri Somers.  The tasty and 
beautiful cakes have been her works.  Our accomplishments included the following: 
 
 Sunday morning coffee    Chili Cook-off 
 Coordinate summer sidewalk fellowship  Soup Sundays 
 6 birthday celebrations    Palm Sunday 
 Graduate Sunday     Maundy Thursday Supper 
 Pie Sunday      Easter Brunch  
 Bingo Sunday      Mother’s Day  
 VBS Picnic      Pentecost  
 Church Picnic     Advent Lunch 
 Bingo Sunday 
 
As part of the long-range plans for Summit, our team has goals for 2023 that include more social 
events.  Hopefully everyone will enjoy our previous events and the new ones.   
 
4. Budget and Expenditures:  Our budget has been a moving target.  After the few events 
during COVID, it was difficult to estimate our needs for 2022.  We did exceed our budget.  Our 
budget for 2023 is based on past expenditures for 2022. 
 

 Budgeted: $  1,150   Operating Funds 

 Expended:  $  2,836   Operating Funds 

   $     742   Designated Funds 

 
5. Assessment:  This past year was a great one, seeing everyone return from COVID hiding.   
 
6. Plans and Goals for 2023:  Fellowship will be working on a luncheon with the Deacons for the 
care groups.  We will also be working on expanding our fellowship to additional social groups if 
there is an interest.   
 
7.  Elder: Susan O’Ferrell 
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FINANCE TEAM 

1. Team Purpose: The purpose of the Finance Team is to provide for the financial management 
and stewardship of Summit Presbyterian Church, collecting and disbursing funds to make sure the 
church remains financially sound. 
 

2. Members of the Team in 2022: Frank Pote, Elder (Treasurer); King Dixon, Moderator; 
David Thomen; David Engle; Vi Engle, Member (Asst Treasurer) 

 

3. Accomplishments this past year.  

• Transitioned online donation program from PNC Merchant Services to Tithe.ly 

• Expanded online donation options to include ACH donations in addition to Credit Cards 

• Maintained sound fiscal procedures as required by Book of Order 

• Transitioned church’s donations and membership data from Church Windows to Breeze 
 

4. Budget and Expenditures: Most of the Finance Team’s operating budget is composed of 

“restricted” funds in that our spending is for items such as taxes, insurance, payroll expenses, 

loan payments and website donation fees. The team’s largest designated fund is CAPE, which 

has been used in 2022 for upgrading our telephone system and purchasing new chairs for the 

office. 

 

 Budgeted: $  52,500  Operating Funds 

 Expended:  $  37,740  Operating Funds 

   $  12,274  Designated Funds 

 

5. Assessment: The Finance Team’s area of responsibility remains solid. The team has 
continued with sensible financial investments and expenditures, and the Church remains in a solid 
financial position despite the effects of the pandemic. 

 

6. Plans and goals for 2023. The team plans to take a hard look at reducing loan balances, 

or even paying off one of the existing loans.  It also will support a Session’s review of the 

Church’s overall rental property ownership. 

 

7. Elder: Frank Pote; Moderator:  King Dixon. 
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MISSION TEAM 
1. Team Purpose:  The purpose of the Mission Team is to support Summit Presbyterian Church’s 

outreach to people in need locally, nationally, and internationally by participating in a wide variety of 

mission activities including: local community and national relief and charitable programs/activities; 

evangelism and spiritual outreach; foreign missions and missionaries; and other church groups’ 

missions. 

2. Members of the Team in 2022:   - The following members (in alphabetical order) participated 

on the team: Craig Clemmensen, Jennifer Clemmensen, Jane Connor, Jan Griffin, Dan Hrach, Pat 

Rossell, Tom Stribbling, Dave Thomen, and Anna Wang 

3. Accomplishments this past year:  Community meals were cooked and delivered each month. 

Financial contributions were made to organizations [Stafford Junction; Autism Speaks; Camp 

Hanover; Campus Christian Community (UMW); Thurman Brisbane Homeless Shelter; Students 

Helping Honduras; Joy Doll Hospital]; and missionaries [Presbyterian Frontier Fellowship 

(Marsden); Beckwiths (East Asia); Dickersons (Hungary); Correll (Haiti); Heikkila (Ghana)]. Food 

donations were collected and delivered to SERVE. Gifts were collected and delivered to Stafford 

County’s Holiday Assistance program.  

 

Distribution site for Stafford County’s Holiday Assistance program 

Peaches and ice cream were served at one of the summer sidewalk fellowships. The Heifer Project 

was selected as the VBS mission project. Summit’s youth mission trip and Stafford Food Security 

were selected for the Christmas eve offering. Long-range plan actions: the Red Cross was contacted 

regarding a blood drive (V.4.f); Stafford County social services was contacted (V.3.a); Students 

Helping Honduras was supported (V.10.a); missionaries were supported (V.10.d); involvement with 

SERVE was expanded (targeted food list) (VI.2.a); community meal continues to be supported 

through outreach to new volunteers (VI.2.a); maintained involvement with Stafford Junction and 
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White Gift (Rebuilding Together has disbanded and the team is currently searching for another 

housing outreach program.) (VI.3.a). 

4. Budget and Expenditures:   

 Budgeted: $  22,400  Operating Funds 

 Expended:  $  19,197  Operating Funds 

   $    2,458  Designated Funds 

 

5. Assessment of team’s area of responsibility – Some of the areas of the long range plan were 

begun but team members are still waiting for additional information from contacts: V.3.a (contact 

Stafford County Social Welfare office to gain an understanding of the needs of the community); 

V.4.f (schedule periodic blood drives at Summit through the American Red Cross); V.9.a (inform the 

Summit church family about Ghana…); V.10.a (explore other ways to build connection with 

Students Helping Honduras). two areas of the long-range plan for 2022 were not addressed and will 

be added to 2023 goals: VI.4.a (inform members of Summit about the Disaster Relief Fund); VI.4.c 

(review Presbyterian Church website on approved disaster response initiative. Develop a process for 

deciding when to activate the Disaster Relief Fund). 

6. Plans and Goals for 2023 – For 2023, the team will continue to address ongoing areas listed in 

#5 assessment. In addition, for the 2023-2025 time frame, the areas of the long range plan the team 

will be working on are:  V.3.c (contact local veteran organizations to identify ways Summit can 

minister to our local veterans), V.3.d (contact our local school board members and principals to 

identify possible ways Summit can address the needs of students in our community), V.3.e (develop 

a plan of how Summit can bring incremental improvement to one or more of identified community 

needs), V.4.e (sponsor an annual Autism speaks event), V.8.a (seek opportunities with other 

Presbyterian churches in the Presbytery of the James to share information about Summit’s ministry 

and to partner with them in activities), V.8.e (support Campus Christian Community program and 

the Intervarsity Christian Fellowship at the University of Mary Washington; seek ways to strengthen 

relationship), V.9.b (partner with Blackstone Presbyterian Church to support our current 

Presbyterian Church missionary in Ghana), V.9.c (partner and engage with churches and 

organization in Ghana through the Presbyterian Church Ghana mission network…), V.10.c (support 

the Presbytery’s missionary in Haiti), V.10.e (contact the Presbyterian Church Presbyterian Mission 

Agency Mission Engagement Advisor on ways Summit can expand its foreign mission involvement), 

VI.3.b (explore ways Summit can respond to the needs of those who have suffered injustice), VI.4.b 

(explore ways Summit can put together a natural disaster response team to be available to respond to 

regional disaster needs).  

7. Elder – Jennifer Clemmensen, contact information: theclems@yahoo.com, 703-217-4770 

  

about:blank
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OUTREACH TEAM 
1. Team Purpose:  It is our mission to attract and welcome visitors, the community, and new 

members to our fellowship by being a light in a dark world.  We strive to do this by teaching, 

witnessing, serving the church and community. Our aim is to represent our love of Christ by our 

actions of love.  We want to further attract visitors and the community to Summit using social media 

and special events. 

2. Members of the Team in 2022:  Debra Barrows, Ron Fox, Millie Hollis, Kim Joiner, Nada 

Joiner, Pat Martin, Kim Matalavage, Betty Miller, Carolyn Stiltner, Donna Talley, and Kathy 

Trevarthen,  

3. Accomplishment this past year:  Synopsis of the Outreach Team report is that the Team is 

pro-active for Summit. Diverse and talented, we determined to observe, study, and put into action 

modern church needs and to activate folks in our congregation; and to communicate this to those 

beyond our church family. Yet, we know to grow our church family; it will take all of us to succeed. 

Our Team met nearly every month either at the Church, each other's homes, or coffee houses. 

We’ve visited other Churches, read, and researched, informed ourselves about how vital growth is in 

a changed world of instant media and what it takes to accomplish our goals.  We’ve reported our 

action items in minutes to Session. Our communication with each other has been continual and 

we've found gifts and talents in our members that we've put to work for Summit.  

Listed below are our Action Items that are underway at this time. We envisioned being a first time 

Visitor with these questions: 1. What does a newcomer see and sense at Summit? 2. What can we do 

to enhance what we already have? 3. What can we revise?  

We started with what we have. 

• Activated sign up for Greeters, and a Guest Book stationed near our information area. 

Action taken: Donna Talley has been embroidering our gift bags; Decided to have both a 

Family Gift Bag and one (just) for Adults. In Process:  a. Modifying and updating all the 

information we provide to visitors. It’s a job. Millie and Betty spearheading. When complete 

we provide a picture. b. Creating a Welcome space with a counter and information display 

area. Envisioning the Gathering/Reception area with welcoming conversational seating, and 

gathering areas, while Not forgetting food hosting, small events and traffic considerations. 

Coordinating and activating with folks will be Carolyn. 

• We’ve set up and ordered simple yet consistent signage for installation this month: a. Doors, 

rooms and offices; b. Outside - appropriating up to 4 designated ‘Visitor Parking’ spaces. 

Our visitor parking signs are here; c. Place Entrance signs over the Sanctuary, Offices, and 

Fellowship Hall. d. Continue to Look with ‘newcomer’ eyes at our spaces. What are we 

seeing? How can we make it Shine? 

•  Social media, access to Facebook, Twitter, and Summit homepage. Setting this up has been 

done by others and it’s success will depend on each Session Team. a. To see a Tech Team 

formed; b. Informing all Summit Teams on keeping our media up to date; c. In concert with 

IT Team, apprise Church of and find most effective, secure, and cost effective Media Host 
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management; d. Develop and place advertising for Summit using all media outlets we can 

(afford).  

• We are deciding about events and programs and changes that will enhance and encourage 

interaction with the public and our own congregation.  

• Advertising and Co-hosting four events during the calendar year.  

• Activating the Hall as a transition space. So, we brightened the lighting in the transitional hall 

that moves us between Reception and Sanctuary. We added meaningful entry and exiting 

ideas to spark conversations. As one enters the Hall, to your upper right see a ‘Welcome! Let 

us Worship together’ banner. Below that - the framed Sermon titles by Pastor Dan are 

posted to read. Then a band of our liturgical colors will underscore the framed Sermon titles, 

ending with a Cross under an existing down light. Barbara Miller designing. On the opposite 

wall - as one leaves the Sanctuary we have a sign that reads: “Sharing our Gifts…..Art” This 

wall won’t be static. It is an interactive wall that is personal and reflective. Where we learn 

about each other. Here we perform ‘outreach’ by involving our congregation. Thus, it 

springs from the very center of our Church. Here in the heart of our building we be share 

our gifts and talents. We will change the focus on Gifts periodically as an ongoing event of 

sorts, as we ask our congregation to share. It could be the gift of music, special events, 

missions, children’s events, Serving others, and more. The goal here is twofold: 1. Encourage 

participation and discussion of the beauty we see in our lives, remembering that: All Have 

Gifts From God. 2. This is how we exit Sanctuary, and there is usually a line waiting to greet 

our Pastor, so we have TIME to see, and perhaps discuss what we see.   

4. Budget and Expenditures:  

 Budgeted: $  2,400  Operating Funds      

 Expended:  $  2,418  Operating Funds. 

   $       51  Designated Funds 

5. Assessment: We are tasked with the major responsibility of the recruitment of new members.  

Summit is a wonderful, warm, loving and truly caring church.  Our one major flaw is that we are a 

church with an older congregation. To be a growing, expanding, and vibrant church, we must have 

young people, young families, a varied mixture of ages.  Outreach will need the help and support 

of all members to reach out to the community and welcome and grow our church. 

6. Plans and Goals for 2023:  We will continue with the enhancement of the Narthex and other 

church spaces, complete signage inside and outside church, encourage community involvement and 

events and use as much social media as is possible to spread the Good News of Summit. 

7. Elder: Betty Miller 
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PLANNING TEAM 
1. Team Purpose:  The purpose of the Planning Team is to maintain the Summit Long Range 
Plan by ensuring its currency, monitoring its execution, and doing the research of options needed to 
support Summit strategic decision. 
 

2. Members of the Team in 2022.  The following members participated on the team this past 

year: Tom Avey; Craig Clemmensen (Mission Rep); Gale Doyle (Worship & Music Rep); Jesse 

Foster (Property Rep); Leona Fox (Discipleship Rep); Paul Gray; Kim Joiner (Outreach Rep); Clark 

Leming; Allen Miller; Dave Thomen (Elder and Finance Rep); Beth Van de Bussche; and John 

Williams.   

 

3. Accomplishments this past year.  This being the inaugural year of church’s Planning Team, 

we experienced the normal pains associated with establishing a new organization.  Fortunately, 

several existing teams identified representatives to participate on our team to ensure close 

coordination and cooperation.  In January, the team published and presented to the congregation 

Summit’s Long Range Plan 2022-2033 which the Session had approved last fall.  In May 2022, the 

Session approved the Purpose, Scope, and Responsibility statement for the team. 

 

In 2022, the team met a total of seven times.  The team identified four areas needing research to 

support future Session decisions.  The Session requested the team research and make 

recommendations, if any, on a fifth topic; ways to improve the relationship that Summit has with its 

two chartered scouting units. The five research projects are: 

 

• The Impact of the Shelton Shop Road Improvement Project 

• Summit Information Technology Management  

• Conditions for Hiring a Full-time Youth Director 

• What is Entailed with the Sponsoring a Foreign Family 

• Ways to Improve the Relationship with our Chartered Boy Scout Units 

 

These research projects address two Long-Range Plan actions for 2022 – IV.2.b  Conduct the 

research behind major initiatives; and IV.7.d  Assess the requirements for obtaining new properties, 

retaining and/or selling existing properties based on a review of the current and future needs of the 

church, and a comprehensive review of the relevant data. As noted above, the first research topic, 

the impact of VDOTS Shelton Shop Road Improvement Project, is one of several considerations 

that directly bears on the matter pertaining to properties.  

 

One of the Team’s responsibilities in its Purpose, Scope and Responsibility statement is to assist the 

Session with compiling and publishing an annual report for the Summit family.  The report is to 

share the accomplishments of their teams, the Deacons and the Session for the past year and the 

progress they have made on their respective Long Range Plan actions.  This report is the product of 

that effort. 
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4. Budget and Expenditures:    

 Budgeted: $  2,000  Operating Funds      

 Expended:  $         0  Operating Funds. 

 

5. Assessment:  This being the first year of implementing the Long Range Plan, there have been 

the expected issues associated with introducing any new process. Overall, there has been satisfactory 

progress.   The Planning Team will evaluate the progress to date and recommend to the Session on 

any needed adjustments. 

 

6. Plans and Goals for 2023:  In addition to continue the research underway and addressing 

requirement for research in other areas as they arise, the team will commence efforts on the 

following actions: IV.2.c; IV.7.b; and IV.7.c.  

 

7. Elder:  Dave Thomen 

 

 

 

 

    
 

Decorations for 2022 Vacation Bible School   
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PROPERTY TEAM 
1. Team Purpose:  To manage and maintain the real property of the Church; this includes 

planning for and projecting future costs for major facility replacements; managing the rental 

properties; providing for routine maintenance and cleaning of the Church; maintaining exterior 

grounds and the parking areas. 

2. Members of the Team in 2022:  Our membership consists of the following individuals: Andy 

Brown; Ken Claerbout; Justin Dolph; Jesse Foster; Ron Fox; Larry Nelson (Elder); Pastor Dan; 

John Roy (electrical support); Terri Somers; Dave Somerville; Donald Stiltner; Tom Stribbling; 

Linda Sylvester; Greg Talley; Justin Williams; and Ken Yealy (Moderator) 

3. Accomplishments this past year:  Most of the effort by the property committee was focused 

on maintaining the facility and grounds.  Expenditures were limited to those necessary to satisfy 

safety requirements, prevent deterioration of the physical plant, and provide a clean and comfortable 

environment in which to worship, fellowship, educate, house the Church staff, conduct the Church 

business, and support our local community by making the Church available community activities 

such as Boy Scouts and Cub Scouts.  During the school year, most of the education wing is leased to 

Red Apple Preschool which operates on the same schedule as the Stafford School System.  

Expenses on our rental properties located at 242, 266, and 272 Shelton Shop Road are limited to 

meeting essential needs of our tenants.  A list of our 2022 efforts is detailed below.  Also included in 

this report are projects for the future.  Some are of an immediate nature while others are to improve 

our capability to serve the community or improve the aesthetics of the Church. 

List of Specific 2022 Accomplishments:    

Contracts were established with the renters at 272 and 266 Shelton Shop Road rental homes which 

increased the rents $150 per month at each home.  The rent for 272 is now $1250 per month with a 

lease agreement for 1 year, and the rent at 266 is now $1350 per month and is under a lease 

agreement for 3 years.  Copies of the contracts are available at Church Admin.  The rental at 242 

Shelton Shop is under contract and the rental amount is $2250 per month.  The rental fees at 266 

and 272 are still slightly below averages for this area, and it seems wise to reward good renters.  It is 

a great benefit to keep each property rented by families who take care of the properties and provide 

a consistent rental income. 

The HVAC unit that supports the sanctuary was replaced by Pope’s Air at a cost of $25,126.  This 

acquisition was delayed several months by supply chain issues related to COVID.  During this delay, 

there was no cooling available for the sanctuary and only emergency heating was working on the 

HVAC unit that was being replaced.   

Septic tank pumping is required every five years.  The 266 and 272 rental homes were due this year 

and were completed by Marshalls.  Property Team dug out to provide access to the septic tank lids 

which reduces the cost by $50 at each site. 

Weekly lawn mowing continued through the middle of October.  Leaf removal work began this fall 

as needed and continued into November.  Flower bed maintenance continued until November with 

flowerpot maintenance at the main entrance continuing throughout the year. 



17 

A plumbing leak from the Church nursery bathroom toilet damaged a ceiling tile in the downstairs 

kitchen.  The leak was repaired, and the ceiling tiles were replaced at no cost to the Church. 

A plumbing leak from the toilet was repaired in the bathroom at rental home 272 with no cost to the 

Church.   

PFR funding in the amount of $3,400 was approved at the July Session meeting to install gutter 

guards on the Church gutters.  Mike Shepard Construction has completed the installation. 

We served the Church Family with our traditional banana splits when the Property Team had 

responsibility for sidewalk fellowship this past summer. 

The Boy Scouts have completed a closet upgrade in the hallway between the upstairs kitchen and 

bathrooms.  This upgrade includes new closet doors and shelving.  This closet is primarily utilized by 

the fellowship committee.   

The Church exterior siding and trim is beginning to show wear and tear that will require a significant 

repair effort within the next couple of years.  Sealant in the seams of the siding is beginning to crack 

and the painted trim needs a fresh coat of paint. 

The annual required fire safety inspection was conducted during the second week in September (fire 

extinguishers, kitchen hood/vent, alarm system, etc.).  We passed this test, and next is the Stafford 

County Fire Marshall inspection.  The total cost of both inspections is $800 to $1,000. 

The annual carpet cleaning was done throughout the Church.  This is done each year prior to the 

start of Red Apple Preschool. 

The Boy Scouts have asked for a list of projects that they can do for the Church.  One project that 

will be discussed with the Boy Scouts is the replacement of the fence that is in front of the HVAC 

unit that serves the Admin Area and the Narthex. 

The Boy Scouts have asked to have a bulletin board to be placed on the elevator wall of the 

fellowship hall.  There are bulletin boards in one the sheds on the 242 rental property that can be 

used.  The installation is being worked through the Boy Scouts. 

The HVAC system that serves the Choir room and Nursery was replaced at a cost of $13,269.  The 

Session approved the use of PFR funding for the acquisition and it was replaced on 09/20/2022. 

We passed the County Fire Inspection which was conducted with the Fire Marshall.   

Replaced most of the hardware associated with the nursery bathroom sink. 

We administered and managed contracts for the cleaning of the Church, pest control, phone and 

internet, waste management, and rental properties.  

We had several sessions of leaf blowing to remove leaves from the Church lawn.   

We performed the last mowing of the season in October.  The lawn mowing team now gets a much-

needed break.  Many thanks to all the lawn mowing volunteers and to those who have assisted with 

flower bed and flower container maintenance.  Justin Williams and other volunteers used Justin’s 
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lawn vacuum machine to pick up the last leaves at the end of the season.  This crew also performed 

an act of kindness for our renter at 242 Shelton Shop by picking up the leaves on that property. 

Two Church workdays were conducted to clean windows and spruce up the Church interior and 

exterior prior to Easter and a workday with the Boy Scouts to concentrate on outdoor needs such as 

mulching, tree trimming, and general outdoor cleanup.  Upgraded the outdoor chapel to include 

removal of the footbridge and improved the handrails along the entryway. 

We had the north side of the Church and the north wall that faces the memorial garden power 

washed to remove mold. 

We had Area Access perform required routine maintenance on the elevator and a separate event for 

the required annual elevator inspection. 

Checked and replaced HVAC filters as needed. 

The valves for bathroom fixtures were adjusted as needed to reduce water flow. 

Provided firewood for the 8:30 service as well as other functions at the outdoor chapel. 

The west side outdoor faucet pipe bib froze at 242 and caused a pipe to break.   The back basement 

flooded.  The renter called a private company in lieu of calling property committee.  The renter did 

try to call the Church office which was closed for Christmas break.  The broken pipe was repaired, 

filters on the water treatment system were replaced, neutralizing and salt were added for the water 

softener.  This issue is being worked to establish a resolution. 

4. Budget and Expenditures: 

 Budgeted: $52,400  Operating Funds 

 Expended:  $38,336  Operating Funds 

   $30,557  Designated Funds 

 

5. Plans and Goals for 2023:   

• Conduct 2 Church workdays. 

• Replace burned out light bulbs and work on the lights that need repair. 

• Conduct a study for the 242 rental property to determine the cost and feasibility of switching 

from well and septic to County water and sewer. 

• Develop a cost estimate for resurfacing the parking lot. 

• Replace the fence and gate to the air handling system that supports the admin area and the 

narthex. Recommend that this fence be as maintenance free as possible and construct it with 

PVC materials.  This could be a potential Boy Scout project. 

• Continue to manage and maintain the real property of the Church; this includes planning for 

and projecting future costs for major facility replacements; managing the rental properties; 

providing for routine maintenance and cleaning of the Church; maintaining exterior grounds 

and the parking areas. 

6. Elder:  Larry Nelson  Moderator: Ken Yealy 
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WORSHIP AND MUSIC TEAM 

1. Team Purpose:  The purpose of the Worship and Music Team is three- fold:  a. to promote the 

corporate body’s worship to glorify God and enjoy Him forever;   b. to assist the pastor in providing 

for meaningful worship of God;   c. to encourage people to participate freely and regularly in 

worship through celebration, service, sharing education and fellowship connections. 

 

2. Members on the Team in 2022:  The following members participated on the team this past 

year:  Gale Doyle (also the Worship &Music Rep for Planning Team), Dave Engle (Handbells 

Director), Susan Kapes, Leslie Marangoni (Music Director), Leslie Moody (Elder),  Yvonne Asare  

 

3. Accomplishments this Past Year:  This being the startup year after the past two COVID 

years, our first meeting was February—both virtually at first, then combined with in person for a 

total of nine times this past year.   

 

In 2022, per our purpose statement, the team identified five areas to make worship as vibrant and 

Christ-focused as possible during our first post-COVID year.    The five areas are: 

 

• I.1a. Examine conduct of worship service and identify changes needed to mitigate 

       congregants’ risk 

• I.1b. Identify and implement programs to involve more family members participating in 

        worship service 

• I.3a. Promote the use of the outdoor chapel as a venue for worship 

• I.4a. Maintain and enhance our voice and handbell choirs 

• I.4c. Explore opportunities to share our music ministry to the broader community and to 

        bring outside groups to Summit for concerts 

 

One primary responsibility is to return to “normalcy” in as safe and efficient a method as possible.  

With this in mind, communion teams were updated and corrected.  Packets were distributed to 

session at start of the year and Pastor Dan agreed to organize communion perhaps at least quarterly, 

and by intinction, then to be served when congregation proved comfortable and ready for this next 

step.   Hand sanitizer stations and masks were initially available in narthex and by main entrances.  

Property team had helped tremendously earlier by installing motion sensitive hand towel dispensers 

in restrooms. Whereas pews had been marked off to separate worshipers during the height of 

COVID, these were gradually unmarked to encourage gathering as people felt comfortable.  The 

new TV monitor screens were utilized much more with removal of hymnals and Bibles during 

height of pandemic but have continued to be a primary part of the service with simultaneous display 

of hymn lyrics and Bible verses along with return of actual hymnals and Bibles to pews.   

 

Outdoor chapel services proved successful - moving to portico or church sanctuary during 

inclement weather.  Sanctuary set up was continued by Pastor Dan, Tom Stribbling, Ken Yealy, and 

the IT team until deemed ready to hand back to Worship & Music Team.  Offerings collections 

were extended and enhanced online for more user-friendly availability, and Ushers were reinstated 
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during the fall of 2022.  Online prayer requests were added to verbal congregation requests, then 

limited to online and bulletin forms as general health improved.  Continued challenges with supply 

and distribution remain for flowers ordering for Easter and now for Christmas.  One church service 

for Memorial Day through Labor Day was re-implemented.  Sidewalk fellowship was resumed 

during the summer of 2022.   Suggestions for a quieter, more reflective prelude and introduction to 

worship were proposed with a SILENCE PLEASE slide on the sanctuary TV monitors, then with a 

change in the Memorial Bell timing.   Announcements also were placed on TV monitors with hope 

of more focus on quietness and reflection.   Choir robes were dry-cleaned and reorganized, 

reassigned.  A bell tree was purchased for future concerts.  The choir room was repainted and 

reorganized.   Introduction of ushers sign up lists, greeters sign up lists was reinstituted.  The 

possibility of repositioning of choir placement, piano and pulpit is present to enhance acoustics. 

 

4. Budget and Expenditures:  

 Budgeted: $  7,050  Operating Funds      

 Expended:  $  2,316  Operating Funds 

   $  9,866  Designated Funds 

 

5. Assessment:  Overall, since the last, pre-COVID 2019 annual report, there has been respectable 

progress back to “normalcy” as outlined in the ACCOMPLISHMENTS above.  Of the five areas of 

LRP actions identified, five have been addressed and acted upon either in analysis and subsequent 

changes, or in upcoming planning.   

 

          
 

Poinsettia and Christmas decorations 
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6. Plans and Goals for 2023:  In addition to maintaining and further extending the 2022 goals, the 

team will need to address the pastor’s upcoming retirement and the changes this will necessitate 

upon procedure, focus and worship.   

 

We will also turn to the following areas in which we are the LEAD:   

• I.2a Research and develop a policy on use of published music and videos in the worship 

       service;   

• I.5a. Research other forms of worship, determine local availability and discern any interest 

        and/or need within Summit family;   

• I.5b. Ascertain interest in worship options and implement options based on such interest on 

        at least a trial basis;   

• I.6a Develop a policy on general use, access to, oversight of this ministry;  

• I.6b Implement prayer chain response options;  

• I.6c Explore prayer chain possibilities that extend beyond Summit.   

 

7. Elder:   Barbara Leslie Moody 

 

 

         
Decorations for Christmas 
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BOARD OF DEACONS 

1. Team Purpose: Our focus is nurturing and caring for those in the Congregation. Each church 
family and member are aligned with a care group under the leadership of a specific Deacon, caring 
for all members in times of need. Showing that care comes in a variety of ways, hospital and home 
visits, providing meals and assistance to those recuperating at home, providing some financial 
assistance through the Deacon Fund, and most importantly, listening, praying and providing the best 
support we can. 
 
2. Members of the Team in 2022: Carla Alsop, James Hodges, Millie Hollis, Pat Martin, Barbara 
Miller, Candy Mountjoy, Pete Richards, Pat Rossell, Donna Talley, Marsha Toplyn 
 
3. Accomplishments this past year: Accomplishments of the Deacon team are somewhat 
difficult to define. Although we are a team, the care and accomplishments for the most part, are 
done individually. The team continues to reach out to their care groups and offer any support 
needed. We invite members to church events and do our best to stay connected to the congregation. 
 
We have met six times this year. We meet the second Sunday every other month after the second 
service. We hosted a sidewalk fellowship during the summer and provided the inflatable water slide 
for the church picnic. We have a poster in the narthex with our names and pictures so members will 
know who we are. 
 
4. Budget and Expenditures:  

 Budgeted: $     870  Operating Funds 

 Expended:  $     661  Operating Funds 

   $  1,714  Designated Funds 

 

5. Assessment: As with the accomplishments being difficult to define, so is an assessment of the 
team. There are few measurable ways to assess our works. We continue to reach out and offer 
support to the congregation. 
 
6. Plans and Goals for 2023:  We will meet six times in 2023. There will be annual Deacon 
training for current and new Deacons in January 2023. There are two deacons going off the Team 
and we are replacing both of those as well as adding an additional Deacon. We will be working with 
the Fellowship Team to host a Deacon Luncheon the second Sunday of February 2023. We will 
focus on the Deacon lead actions more closely in the Long Range Plan. 
 
7. Moderator: Candy Mountjoy 
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SUMMARY OF CHANGES IN THE 

CONGREGATIONAL LIFE OF SUMMIT 

 

Baptisms: 

• Adelyn Grace Raybuck    08/28/22 

• Elliott James Strickhouser    10/16/22 
 
New Members:   

• Yvonne Asare (Ryan, Jayden, Mary-Love Leeman) 

• Nancy & Natalie Bowen 

• Kathy Broemson 

• Vivian Ocansey 

• Eric, & Amy Strickhouser (Elliott) 

• Anna Wang 

• Tim & Ashley Young (Kalee) 
 
Marriages:   

• Brittany Jones and Graham Evans   03/06/22 

• Michelle Ogden and Michael O’Neil  10/01/22 

• Jan Griffin and Justin Williams   10/22/22 
 
Gods Speed: 

• Edmund and Rosamond Pariseau   03/06/22 
 
Deaths: 

• Harry Johnston     died 01/24/22 

• William (Bill) Kapes    died 02/11/22 

• Brian Turpyn     died 02/05/22 

• Roc Carter     died 10/22/22 
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